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+E$/7+ %E1E),76 
0eGLFal, 3reVFrLptLRn, 'ental anG (\e 
([aP %XnGle ,nVXranFe 3rRJraPV 
�+ealtK 3lan�� 
28& RIIerV tZR Aetna PeGLFal planV IRr 
ePplR\eeV tKat are GLVtLnJXLVKeG E\ tKeLr 
GLIIerent GeGXFtLEle anG prePLXP aPRXntV� 7Ke 
tZR plan FKRLFeV FRnVLVt RI a ��,��� 'eGXFtLEle 
&KRLFe �&Rre 3lan� anG a �2,5�� 'eGXFtLEle 
&KRLFe �+ealtK 5eLPEXrVePent (HRA) 3lan�� 
7Ke �2,5�� 'eGXFtLEle &KRLFe KaV a +ealtK 
5eLPEXrVePent $FFRXnt �+5$ 3lan� ZKLFK LV 
IXnGeG E\ 28&� %RtK PeGLFal planV LnFlXGe 
Gental anG e\e e[aP FRveraJe�  Coverage may 
start on hire date.

&RPpreKenVLve 3reVFrLptLRn 3rRJraP� 
7KLV plan LV alVR RIIereG tKrRXJK $etna� 7Ke 3lan 
KaV a IRXr�tLer FRpa\ VtrXFtXre ZKen aFFeVVLnJ 
preVFrLptLRnV tKrRXJK netZRrN pKarPaFLeV� %\ 
RrGerLnJ PaLntenanFe PeGLFatLRnV tKrRXJK 
+RPe 'elLver\ or any in-network retail 
pharmacy, \RXr ���Ga\ VXppl\ ZLll FRVt \RX Rnl\ 
tZR FR�pa\V LnVteaG RI tKree FR�pa\V�

$etna 9LVLRn 3reIerreG (\eZear 0aterLalV 
�)raPeV 	 /enVeV� &RveraJe� 
6ave Rn e\eZear E\ partLFLpatLnJ Ln tKe $etna 
9LVLRn 3reIerreG &RveraJe avaLlaEle at JrRXp 
rateV tKrRXJK pa\rRll GeGXFtLRn� 7KLV FRveraJe LV a 
Jreat Za\ tR Vave PRne\ Rn FRntaFt lenVeV, 
IraPeV, lenVeV anG even /$6,. VXrJer\� <RX Fan 
FKRRVe IrRP GeVLJner EranGV VXFK aV 2aNle\, 5a\ 
�%an anG 9RJXe� 7Ke $etna netZRrN LnFlXGeV
pRpXlar FKaLnV VXFK aV 3earl 9LVLRn, /enV&raIterV,
-&3enne\ 2ptLFal anG 7arJet 2ptLFal alRnJ ZLtK
Pan\ RtKer neLJKERrKRRG e\e GRFtRrV anG RptLFal
VKRpV�

)le[LEle 6penGLnJ $FFRXnt �)6$�� 
<RX Kave tKe RptLRn tR FRntrLEXte tR a )le[LEle 
6penGLnJ $FFRXnt, ZKLFK allRZV pa\Pent IRr Xn�
reLPEXrVeG KealtK Fare relateG e[penVeV anG 
GepenGent Fare Rn a pre�ta[ EaVLV� ,I \RX 
partLFLpate Ln a )le[LEle 6penGLnJ aFFRXnt \RX ZLll 
reFeLve an )6$ 'eELt &arG� 7Ke 3a\)le[ )6$ 
GeELt FarG LV eleFtrRnLFall\ lLnNeG tR \RXr )6$ VR 
\RXr FR�pa\V, GeGXFtLEle, FR�LnVXranFe anG LI 
applLFaEle Ga\ Fare aPRXntV are GeGXFteG GLreFtl\ 
IrRP \RXr )6$� 7Ke GeELt FarG V\VteP 
aXtRPatLFall\ LGentL¿eV ZKat LV elLJLEle anG ZKat LV 
nRt� 28&
V +ealtK &are )6$ prRJraP KaV a rRll 
Rver prRvLVLRn�
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/LIe ,nVXranFe� 

28& prRvLGeV \RX ZLtK lLIe LnVXranFe tZLFe \RXr annXal EaVe earnLnJV, Xp tR a Pa[LPXP RI ����,���� 7Ke Eene¿t LV 
XnGerZrLtten E\ 5elLanFe 6tanGarG /LIe ,nVXranFe� 

$FFLGental 'eatK 	 'LVPePEerPent (AD&D) ,nVXranFe� 

28& prRvLGeV eaFK IXll�tLPe ePplR\ee ZLtK ����,��� PLnLPXP Eene¿t FRveraJe IRr aFFLGentV reVXltLnJ Ln GeatK�  
Part-time employees are not eligible for AD&D.

Supplemental 7erP /LIe ,nVXranFe� 

,n aGGLtLRn tR tKe EaVLF lLIe LnVXranFe prRvLGeG E\ 28&, \RX Pa\ pXrFKaVe VXpplePental terP lLIe inVXranFe IRr \RX 
anG \RXr elLJLEle GepenGentV� Within �� Ga\V of employment, neZ ePplR\eeV XnGer tKe aJe RI ��, Pa\ appl\ IRr Xp 
tR ����,��� JXaranteeG Ln LnFrePentV RI ���,��� anG VpRXVe ���,��� Ln LnFrePentV RI ���,���� (PplR\eeV aJe �� 
tR �� Pa\ appl\ IRr Xp tR ��,��� JXaranteeG�  Child(ren) coverage are either $5,000 or $10,000.

9RlXntar\ 6XpplePental ,nVXranFe 3lan� 
7Kree Allstate planV are available to help pay out-of-pocket expenses� *rRXp $FFLGent 3lan, *rRXp 6XpplePental 
+RVpLtal ,nGePnLt\ anG *rRXp 6peFL¿eG &rLtLFal ,llneVV Plan.  Employees enroll with Allstate within 31 days of 
employment or during open enrollment.

5E7,5E0E17 
28& +\ErLG 5etLrePent 3rRJraP� 
7Ke +\ErLG 5etLrePent 3rRJraP FRnVLVtV RI a 'e¿neG &RntrLEXtLRn 3lan �'&�, &aVK %alanFe 3lan �&%� anG a Retiree 
5eLPEXrVePent $FFRXnt �R5$�� 7KeVe tKree FRPpRnentV ZLll prRvLGe ePplR\eeV an LnFRPe replaFePent ZKLFK LV 
neeGeG at tKeLr retLrePent� 7Ke &% �annXal FRntrLEXtLRn RI �� tR ���� ZLtK JXarantee LntereVt earnLnJV anG tKe +5$ 
LV IXll\ IXnGeG E\ 28&� :Ken tKe ePplR\ee EeFRPeV a partLFLpant Ln tKe '& 3lan, tKe ePplR\ee ZLll aXtRPatLFall\ 
PaNe a �� �PanGatRr\� FRntrLEXtLRn RI EaVe pa\ tR tKe '& 3lan� 28& ZLll PaNe an (PplR\er &RntrLEXtLRn Ln aPRXnt 
eTXal tR �� RI \RXr EaVe pa\� 7R prRvLGe PRre retLrePent VavLnJV, tKe ePplR\ee Pa\ GeIer Xp tR �� aGGLtLRnal pre� 
ta[ Rr Xp tR ��� � ��� pRVt�ta[ Ln tKe 'e¿neG &RntrLEXtLRn 3lan� $Iter Veven \earV RI VervLFe, 28& ZLll PatFK Xp tR 
an aGGLtLRnal �� RI ePplR\ee vRlXntar\ FRntrLEXtLRnV� )LGelLt\ ,nveVtPentV aFtV aV tKe 7rXVtee anG 3lan $GPLnLVtratRr 
tR tKe '& 3lan�  

'eIerreG &RPpenVatLRn 3lan �����E� 3lan�� 
,n aGGLtLRn tR tKe 28& +\ErLG 5etLrePent 3rRJraP, 28& RIIerV tKe aELlLt\ tR partLFLpate Ln aGGLtLRnal pre�ta[ 
retLrePent and/or Roth planV tKrRXJK )LGelLt\ ,nveVtPentV� 7Ke Pa[LPXP FRntrLEXtLRn lLPLt Vet E\ tKe ,56� TKe 
GeIerreG FRPpenVatLRn prRJraP also RIIer ePplR\eeV aJe �� anG RlGer a FatFK�Xp prRvLVLRn with ma[imum 
contribution limit also set by IRS� 7Ke 5RtK ,5$ RptLRn allRZV IRr pRVt�ta[ FRntrLEXtLRnV anG earnLnJV are nRt ta[aEle LI 
KelG IRr at leaVt ¿ve \earV� 
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HOLIDAYS AND LEAVE
The following days will be observed as holidays by OUC. In addition, eligible employees receive three floating
holidays�

• New Year’s Day

• Martin Luther King Day

• Memorial Day

• Independence Day

• Labor Day

• Thanksgiving Day

• Day after Thanksgiving

• 1/2 Day Christmas Eve

• Christmas Day

Vacation:
$vailable XpRn tKe ePplR\ee¶V Gate RI KLre anG is based on PRntK RI KLre, pRVLtLRn anG length of 
employment. Managers and above are prRvLGeG ILIteen ���� Ga\V LI KLreG EetZeen -anXar\ anG -Xne anG ten 
���� Ga\V LI KLreG EetZeen -Xl\ anG 'eFePEer� (PplR\eeV below management is credited with ten (10) working
days at date of hire when hired between January and June and seven (7) working days if hired between July and
December.

0aQaJers� 'ireFtor aQG E[eFXtiYes
• 0—9 years: 15 days���� KRXrV
• 10—14 years: 18 days���� KRXrV
• 15—20 years: 21 days���� KRXrV
• 21 or more years: 25 days���� KRXrV

6XperYisors aQG ,QGiYiGXal &oQtriEXtors
• 0—4 years: 10 days��� KRXrV
• 5—9 years: 15 days���� KRXrV
• 10—14 years: 18 days���� KRXrV
• 15—20 years: 21 days���� KRXrV
• 21 or more years: 25 days���� KRXrV

6LFN /eave IRr 3erVRnal ,llneVV Rr 3erVRnal $FFLGent� 
%eJLnnLnJ Rn tKe Gate RI KLre, IXll�tLPe 28& ePplR\eeV earn IRrt\ ���� KRXrV RI paLG VLFN leave anG an aGGLtLRnal 
IRrt\ ���� KRXrV Rn tKe ¿rVt ePplR\Pent annLverVar\ Gate� 7KereaIter, eLJKt\ ���� KRXrV RI paLG VLFN leave earneG Rn 
eaFK VXEVeTXent annLverVar\ Gate� 6LFN leave Pa\ Ee aFFXPXlateG�

6KRrt 7erP 'LVaELlLt\ 3a\� 
)Rr RII�tKe�MRE aFFLGentV Rr LllneVVeV, ��� RI EaVe ZeeNl\ earnLnJV are paLG IRr a Pa[LPXP Eene¿t perLRG RI �� 
ZeeNV� 7KLV Eene¿t LV IRr IXll�tLPe ePplR\eeV Rnl\� 3art�tLPe ePplR\eeV are nRt elLJLEle IRr VKRrt�terP GLVaELlLt\ pa\� 

/RnJ 7erP 'LVaELlLt\ 3a\� 
)Rr an RII�tKe�MRE aFFLGent Rr LllneVV GLVaELlLt\, a ��� RI EaVLF PRntKl\ earnLnJV Eene¿t LV paLG prRvLGeG tKe GLVaELlLt\ 
KaV FRntLnXeG IRr �� Rr PRre PRntKV IrRP tKe Gate RI LnMXr\ Rr LllneVV� 3art�tLPe ePplR\eeV are nRt elLJLEle IRr lRnJ�
terP GLVaELlLt\ pa\�

$FFLGent /eave IRr Rn tKe -RE ,nMXr\� 
$Iter �� Ga\V RI ePplR\Pent, IXll�tLPe 28& ePplR\eeV earn IRrt\ ���� KRXrV RI paLG aFFLGent leave anG an aGGLtLRnal 
IRrt\ ���� KRXrV Rn tKe ¿rVt ePplR\Pent annLverVar\ Gate� 7KereaIter, eLJKt\ ���� KRXrV RI paLG aFFLGent leave Rn 
eaFK VXEVeTXent annLverVar\ Gate� $FFLGent leave LV aFFXPXlateG tR a Pa[LPXP RI ��� Ga\V� 

7LPe 2II� 
-Xr\ GXt\, PLlLtar\ leave, IXneral�EereavePent� 5evLeZ tKe (PplR\ee +anGERRN IRr elLJLELlLt\ reTXLrePentV� 
3arental /eave�
28& prRvLGeV 3aLG 3arental /eave tR elLJLEle ePplR\eeV tR aVVLVt anG VXppRrt neZ parentV ZLtK EalanFLnJ ZRrN anG 
IaPLl\ FRPPLtPentV� (lLJLEle ePplR\eeV Pa\ XVe Xp tR � FRntLnXRXV ZeeNV IRr tKe ELrtK Rr aGRptLRn RI a FKLlG�ren��

Part-7ime Employees: For all time accruals (holiday, vacation, sick, accident, parental leave, etc.), part-time 
employees working 20 hours per week will receive 4 hours per day.



$'',7,21$/ BE1E),76 	 P52*5$06 
:ellEeLnJ 3rRJraP� 
28& RIIerV a rREXVt :ellEeLnJ 3rRJraP tKat prRvLGeV annXal FaVK LnFentLveV IRr FRPpletLnJ ZellEeLnJ aFtLvLtLeV IRr 
ePplR\eeV anG tKeLr elLJLEle GepenGentV enrRlleG Ln 28&
V KealtK plan� (aFK aFtLvLt\ earnV ³:ellneVV :attV´ tKat 
prRpel ePplR\eeV tKrRXJK GLIIerent JlRZLnJ levelV RI ZellEeLnJ� (PplR\eeV Fan alVR earn a :ellneVV 'a\ eaFK \ear 
�� KRXr Ga\ RII� MXVt IRr reaching the maximum cash incentive� )Rr PRre LnIRrPatLRn Rn tKe :ellEeLnJ 3rRJraP, vLVLt 
ZZZ�RXFZellEeLnJ�FRP�  

28& )LtneVV &enter� 
)ree aFFeVV tR Rn�VLte ¿tneVV FenterV at all lRFatLRnV� 

5eFreatLRn )aFLlLtLeV� 

5eFreatLRnal areaV are avaLlaEle tR ePplR\eeV anG tKeLr IaPLlLeV at 7Ke 3LneV at :LnGerPere, at tKe ,nGLan 5Lver 
3RZer 3lant LntaNe ¿VKLnJ area, anG at tKe $pRllR &aPpJrRXnG IaFLlLt\�

(GXFatLRn $VVLVtanFe 3rRJraP� 

)LnanFLal aVVLVtanFe LV prRvLGeG tR IXll�tLPe ePplR\eeV ZKR ZLVK tR partLFLpate Ln tKe varLRXV eGXFatLRnal prRJraPV 
RIIereG at apprRveG FRlleJeV, XnLverVLtLeV, vRFatLRnal�teFKnLFal�traGe VFKRRlV anG RtKer LnVtLtXtLRnV RI learnLnJ� 

6aIet\ 3reVFrLptLRn (\eJlaVVeV 3rRJraP� 
7R VXpplePent anG enFRXraJe IXll tLPe e\e�prRteFtLRn Rn tKe MRE, tKe &RPPLVVLRn pa\V a pRrtLRn IRr ePplR\ee¶V $16, 
rateG VaIet\ e\e�Zear IRr ePplR\eeV Ln VaIet\�VenVLtLve MRE FlaVVL¿FatLRnV�

6aIet\ 6KReV 3rRJraP� 
7R VXpplePent prRteFtLve IRRt eTXLpPent IRr VpeFL¿F MRE FateJRrLeV, tKe &RPPLVVLRn pa\V a pRrtLRn IRr ePplR\ee¶V 
$16,�rateG VaIet\ VKReV�

+\ErLG :RrN $rranJePent� 
)le[LEle ZRrN PRGel LV avaLlaEle, VXppRrtLnJ a ElenG RI Ln�RႈFe anG rePRte ZRrN, VXEMeFt tR pRVLtLRn t\pe anG relateG 
MRE IXnFtLRnV� 

(PplR\ee 3arNLnJ� 
28& prRvLGeV ePplR\ee parNLnJ at nR FKarJe�
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